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ABSTRACT
The Urban Adult Education Institute (UAEI) directed

activities in five major areas: professional and continuing
education, adult basic education, systems ,nalysis, employment, and
community involvement, Because of a time lapse between activities and
evaluation, professional and continuing education objectives and
systems analysis objectives Could' not be effectively judged. The
evaluation focused primarily on student outcomes and based its data
analysis on 62 student questionnaires. The document, offers a detailed
analysis of the responseti zelated to: (1) demographic information;
(2) reasons for attending UAEI1.(3) education, skill, and employment
levels on entering the institute; (4) organization membership; (5)
voter registration; (6) social involvement; (7) the effectiveness of
the institute's job training; and (8) student views of activities,
facilities, and outcomes at the institute. It was concluded that, in
the area of adult basic education, the program was moderately
successful. Mathematics, consumer education, home and family living,
and social studies were considered useful areas of study. Staff
effectiveness, facilities, and course content all scored high
ratings. Reviewing responses related to the institutels effectiveness
in job training and retraining, results indicated moderate success.
Responses also indicated that participants were active in social,.
political, and community affairs. (MW)
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EVALUATION OF THE URBAN ADULT EDUCATION INST/TUTE

Beckand

Establishment

The Urban Adult Education Institute (max) wan established in the fall

of 1967. The project was funded by the Michigan State Board of Education

with supplemental funding by the United States Office of Educaiiiith (USOM).

The Detroit Board of Education became the administrative agent.

Administrative Structure

UAEI was administered by an Enecutive Committee with representatives

from the Detroit Board of Education, the State Department of Education,

and Wayne State University. A project director and an associate project

direotor were also selected at this time.

UAEI is housed in a three-story building at 8721 John O. Lodge in the

Berman Kiefer Hospital complex. The building,'Iike others in that area,

was constructed and used for hospital wards, °Union, and nurses' housing.

At the outset, UAEI had the entire building at its disposal. Later, hew.

ever, it shared the building with the Guidance, Safety, and Driver Ed*.

oation Departments of the Detroit Board of Education.

&roam of Aotivitkee

UAEI proposed to divot its energies and resources in five major areas:

1. .Professional and Continuing Education
2. Adult Basic Education
3. Systems Analysis

4. Employment
5. Community Involvement

3
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The zlajor goal of UANI war; to identify ways to br3aden and increase

educational and employment oppQrtunitios for uneducated adults through

multimedia approaches, using the latest in aducatioval, teohnology includ-

ing programmed instruction, computer assisted inst.mlion, educational

television and other forms of self directed learning experiences.

Focal Points ot_EERgam Activity,

Professional and Continuin uoation

The Professional and Continuing Education phase of UAEI was to be di-

rested at the staff. The aim was to develop special training programs for

administrators and instxuotors that would recognize, solve and prevent
yr. .

problems in adult education. There was also to be an.examination of specific

professional problems relating to instructional programming, career growth,

curriculum development and a broadening of professional understanding of

adult education. The facilities of Wayne State University0SU) and other

local learning institutions were to be utilized to develop and maintain the

administrative and professional skills needed.

DAEI Staff Make-Up

Below the direotor and assistant director, the staff of MEI was easen-

tially paraprofessional. Auide from the original director and assistant

director there were'no other certified .faoulty members and there was only

one other faculty member with a degree. The following is a breakdown of the

UABI staff and a deflation of their roles.

The AES was responsible for the bulk of the classroom instruction at

MEL The designation is uomeOat a misnomer since the designees are more

"generalist" than "specialist." designation of ANS was unique to UAEI

.14M
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as no other instructional staff under the aegis of the Detroit Board of

Education used the title.

Most of the ABS's taught basic edec4tion oltheees and (fl) preparation.

Of the eleven AES'e eight were teaching basic. education clauses and GED

preparation; one was in the tOsting department, one coordinated TV High

School and related activities, and one taught basic mathematics, home re-

pairs and did job development follow-up.

Neighborhood

The Neighborhood Advocate (NA) closely paralled the Aides and School

Oommanity Assistants of the Great Cities Project. While this was generally

true, the NA's in addition combined the work of an aide and that of com-

munity liaison. Some VA's also instructed either part-time or full-time.

The work assignments of the NA's during this investigation were as follows:

Two of the NA's were assigned full teaching schedules, and the remaining

six worked in the areas of teacher assistance, student interviewing,

registration and as receptionists.

Neighborhood iaiso ek,11....ELtaLL )

The NLS was envisioned as the consummate of 'both the AES and the NA.

There were to be three levels ranging from Level I and Level II.with

Level III being ultimate. There were nevermore than two NISIs. One

(Ruth Watson acted as interim director) reached Level II, and one other

(Level I) left the project.

Adult Basio Education

A prime commitment of VALI was to the area of Adult Basic Education

(AziE). Aery atudent 'who enrolled at UA", no matter what his personal

interests, had to couple them interests with ABE courses. Basio education
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ooursets were essentially the acadonie offerings of the Institutes blglish,

mathematics, social studies, and soienca.

Having as one major objective the involvement of a maximum number of

uneducated and undereducated adults, 'ULU geared its program to the an-do-

ipated variety of basics educational needs of its potential consumers.

Coming by referral, or by volunteering, the VAEI student body was represent-

ative of the gamut of differences.. Of those who have enrolled in UAEI, no

less than 50 percent tested between grades 4 and 7, and around 30 percent

tested between .0 and 4. The test results indicated that approximavely

80 percent of IJAEI efforts mast reflect concentration in the area of basic

L,
elementary eduoation.

The Systems Analysis phase of UA. 7 was to be a program of systematizing

and organizing research materials in order to provide consistent interpre-

tation of data and assure validity and reliability in predictions and

generalizations. To meet DAEI needs in the areas of evaluating behavioral

changes, and organization of learning experiences, Systems Analysis hoped

to work in the areas of instrumentation for institutional programming, career

growth, professional evaluation, unique instrumentation identification and

creation. Systems Analysis was then to provide guidelines and instruments -'

tion for planning, developing and evaluating pilot programs created by UABI.

Employment

ITAEI's objective in the area of employment was to test a variety of

programs of permanent employment for the undereducated adult. DUX also

indicated that it would identify organizations that were involved in

cooperative programs aimed at job training, job upgrading and job retraining.

UASI proposed to identify, in the community, existing manpower resources

and develop training programs relating to the job needs.

+.. 6
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UAEI envisioned itself as a center for the development and testing of a

variety of programs and approaches to encourage tree effective involvement of

adults at all levels in local community, city; state and national affairs.

As a part of the UAEI commitment its facilities and programs would be geared

to the needs of the community. Programs geared to the community would hope-

fully develop "interest, awareness, a feeling of personal worth and a sense of

community involvement" leading to "joint community and school action programs."

Evaluation Plan

There are two factors that bear heavily on the evaluation of the UAEI

for the period from J'ly 1967-March 1970. These are the time lapse between the

project's initiation and the evaluation effort, and the five equally important

initial MAW of the project, namely: (1) Professional and Continuing Education,

(2) Adult Basic Education, (3) Systems'Analysis, (4) Employment, and (5) Community

Involvement. The time lapse is a factor in the evaluation because many of the

original people are no longer associated with the project, and much of the original

thinking associated with the project is no longer available. In addition, the

people involved in the project, both as students and faculty, are not accessible

because their whereabouts are unknown. The aims of the project are, of course,

a major factor, in the evaluation because the project's attainment of its stated

goals is what the evaluation is about.

Although at the project's inception and throughout its early history the

five aims were of equal importance, this evaluation will concentrate on student

outcomes only. Therefore, the primary focus will be directed toward objectives

of the proposal which are essentially objectives 2, 4 and 5 above. While it is

undoUbtedly true that objectives 1 and 3 above may have had an important effect
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on student outcomes, the former, was directed at staff personnel and the

latter was to be the device by which the entire mugs of activities and out-

comes were measured through constant monitoring of the Institute's programs.

Neither of the two objectives (1-3) will be ignored in this evaluation.

They are however, not the focal points of the appraisal.

Aside from any necessary statistical analysis that may be presented in

this report, the primary source of data is questionnaire responses of student/

'who attended UAEI between July 1967 and March 1970. Lesser sources of data

cams from interviews and observations at the Institute.

Questionnaire trid.......Prooedure

The questionnaire was formulated for UAEI students with the speoifio

student behavioral objects of the project as a guide. It was offered to and

scrutinised by members of the Researoh and Development Department as well as

by a representative of the Special Projects office, and the current director

*SUM.

Through consultation it was decided that a sample of between five and

ten percent of the student population attending VAEI from July 1967 through

!lamb 1970 would be adequate. It was agreed also that since the enrollment

figures for the period being evaluated approached 5,000, a five percent sample

would be adequate. However, as the mailing list was being developed it became

apparent that some of the areas from which UAEI students most often came were

areas in the process of some kind of change that could mean rather high

transiency. Thus, a sample of 406 enrollees (about eight percent) made up the

initial mailing list.

inatialaWbbna
In late June 1971, the questionnaires were mailed to the former UM.

enrollees Whose names were on the mailing list. Ay July 6, 1971, fifty
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questionnaires (12 percent) had been completed and returned. Eighty-three

(20 percent) had returned as not deliver:41)1e. Therefore, no response was

received from 68 percent of the mailing list.

Inadvertently, the original_mailing list was destroyed. A second and

expanded list was devised and sent out. The new mailing list netted 12

more completed questionnaires whileanotner dozen was not deliverable for a

vaxiety.of reasons. Chief among the reasons was the fact that students moved

without leaving a forwarding address.

It was decided that efforts to get a larger sample would be futile

without an extended delay. Thus, it was concluded that the report would be

based on the 62 returned and completed questionnaires.

estionruzire Reg s

Demographic Information

The first eight questions on the questionnaire dealt with the backgrounds

of the UlEI students. The city in which the respondents resided, along with

their sex, race, citizenship, marital status and age were considered.

DEMOGRAPHIC DATA

Table I

ri TING TO ME/ STUDENTS

Race
City

Highland
Detroit Park

Black

White

Other

43 3

15

1

Totals) 9 3

(9552$)
4.0)

Ft.aal

Citizenship

American
Native

Yee No Born Naturalized

36

10

41.1041111111.

6

(74.42/0)

42

13

1
N.%

56
(9o.yA

4

2

6

(MA)

42

13

IMO

55
(88.70

1110411

1
...... VINO

m.611.siftwellirr.w.olorms.ebraylowe*.4.44.... lw.001.-0.0.4111.0.10* .

9
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Distribution by Ages of UAEI Respondents

Race
Age

Black

White

Other

Total

Percent

.....=p
17.20 21-25 26.30 31-40 41-50 Over 50

6 8 5 15 9 3

3 2 3 3

le
3.

ftwwwwMmosmOnnup=.0...
9 10 9 18 13 3

14.5 16.1 14.5 29.0 21.. 4.8

Table III

Marital Status of UAEI Respondents

Race
Marital Status

arnm
Single Married Divorced Separated Widov(ed)

Black 4 17 5 6 4

White 6 14 2 1 2

Other 1 GO

Total 10 32 7 7 6

Percent 16.1 51.6 11.3 11.3 9.7

ammalionymagal=011111MINIMOIMEMs=11110111swoliesswftealwooll110110..111...1111111111NINIMMOMUMINIMINI

Approximately eight of the questions on the questionnaire

related to information about enrollment into UAEI, reasons for

attending, and other information pertinent to activities at UABI.

.8.
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Cource Of inforultiLm

rources Yumb,..Ec Percent
MPIMINII eIMINO.101.#~1./IWRIPPOW41,1WaftPftw.111104......411

Newspaper 1 1.7

Radio or TV 2 , 3.3

Social Agency 31 51.7

A Friend 16 26.7.

A Student at uhia 6 9.8

Other 8 13.1
...toOMMIMMINSIMMIN=0.011MMIPINOMI.M.111.00e401000..010101111

The total percent exceeds 100 in the foregoing table beouose in some

inetanoes there were dual responses. By far, the 62 respondents indicated

that social agencies provided direction to IRE'. The major portion of the

remaining group learned of WI through friends, (:)eptember 1967 to March 1970).

Table V

Enrollment Of 'MEI By Year

Year Number Percent
wr..pwwvo-e..saOalIla.oIstsbmavssNsga

1967 11 13.3

1968 15 25.0

1969 18 30.0

1970 16 26.7
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Responding to reasons for attending UAEI, the following responses

were indicated:

Table VI

Reasons for Atteuding UAEI

Reasons Number Percent

Basic -Education 2 3.2

Wanted to Improve 12 19.4

Wanted to Finish Figh School 30 48.4

Recommended by Social Worker 8 12.9

Needed More Education to
Advance in Job . 6 9.7

Needed More Education to
Get Job 10 16.1

TO Take GED Test 27 43.5

Others 11 17.7

rSomem.aolorne.m

Most respondents gave two or more reasons for attending UAEI which

accounts for tne percents totaling more than 100 percent. Table VI

indicates tbat the principal reasons for attending UAEI were to'get a

high school diploma.

Most students appear to have spent more than one day per week and

more than one hour per day at UAEI.

-10-

12



Table VII

Number Of Day's Per Week At UAL/

ampangumar.monsmammow...a...msm....m.mINIMINSIM3

Humber of Number of
Days ;students Percent

MIIIMI11.1111=1114M1110M111111141=11111.0111.4111.0.11MIONMOOND

1 2 3.4

2 14 24.1

3 8 13.8

4 3u 51.7

5 4
111111111110111m1.11111111011MMINNIMIONIMINNIMMIIMMINEYMIMMEM1

Table VIII

Number Of Class Hours Per Day

nimarwasser

limber of
Hours

',4umber of
::tud en is Percent

INFYIONNIMMIMINIIIMINOINOMINAINWISMINOIMO

1 3 5.3

2 17 29.8

19 33.3

4 13 22.8

5 1 1:e

6 4 7.0

'41"

13
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Table IX

BESTCOPYAVAILABLE
Days Moat Often At UALI

fum er of

Monday 2

Tuesday 3

Thursday 5

.

Percent

4.3

6.5

10.9

Non. & Thurs. 19 41.3

Mon. et Ad. 15 32.6

Tues. & Thurs. 2 4.3
6111,011NOSIMM111111116

The fifth day, Friday, at UAEI was reserved for teacher workshops,

ing and special tutoring. Those indicating attendance a fifth day in the week

were there for special and individualised attention.

The pace in days and hours suggested by the above encompassed the time

span suggested by Table-X.

Table X

Total Length Of Time Spent At UAEI

ziastr=4===.wromm.

Number PercentTime
WIIIIINIIIMMIN111. .110111MONIMMIII0111111101110

Less than One year 43 , 76.8

One to Two Years 5 8.9

Two to Three Years 8 14.3
=1111211/.1111.11111111MNIMMIMINONSIPSerlow osapsOta

-12-.

14



BEST COPY AVAILABLE

A third section of the vestionaairn dealt with edwAtional and other

skill levels upon entry into UNia. Table XI shows that the students enters.

ing UPI varied markedly in the years of schooling they had oompleted.

Table XI

Highest Grade Completed Before Enrolling At DAEI

4.10,==.

Highest Grade
Completed Number ,Percent

11011117=0~...-~IommalieWse.011111.0.11IWINIIImmagli

Less than :Fourth 4 6.8

Rourth to Eighth 13 30.5

One Year High School 13.6

Two Years High School 14 23.7

Three Years High School 15 25.4
MINIMMOMMEIMINftilindipsaillobaleaMNIMMI

In addition to the limited educational backgrounds, there were equally

low levels of 'special skill training among MEI.enrollees. The respondents,

having some special skill as well as the level of skill, may be found in the

following Tables

Table XII

Special Training And Level Of Training

Number with Special Skills Kind of Special Training
allhalM110111111111.111.1111NONIMINeWilmille

Yes No 2119412121gUagisAke.

13 38 6 6 7

(254) (7454) (31.6%) (31860) (364)

15

....rwararywormromisessamInsilhoeum
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AoLit of the respondents who enxull0 iti'anK the Period hbre

evaluated had becn emloyed 1 (.; r enrolled at UN Z.

Wolo XII1

bmpIoyunnti To ...nd Wia

rZrarr.=r4"4a="=7=-,....... It , 72=2.,=
Employment Prior to Vinrollmen

011111.0.1110..IMIPPON1110...0111M

Y'all Time Part Time

52

(89.7n (103')

.T:V101;1CIA; nvolled fa

'-'141cTJA rot Emn1=21

7)3 29

(46.8%)
INIIMIMMISMIN1110.101101.1.10te mi~WMONIPOOMMOMOO Ipree 011M.P.M...01111141111MOWM/MMANWP.OIONIMINIMMINII

The lovel and variety of jobs moron i the respondents are apparent in the

succeeding table:

skilled

male XIV

Job By 3111 Level

Semi-:;kilLed Un!-.111A Domestic Other
001111.11111101111411111100600111101111=1.1140.s.*ft opci 0.6

1

( 2.6,4))

8
(0.rie )

25

(64,1,;)

3

( 7.7'4)

2

,f,544)=.*......01..*tal. 1.0111111040.M.~41
A fourth area of consideration on the 7711,1: questionnaire was organizam-

tion memtherehip.

Table XV

Organization Membership Of Responding UAa.Students

v-===netwo===mmmet=1-41

PTA Block dub .Lodge Church Booter nub None Other
So..11o4.4.1M411.00.4MU1MIMM 0104110111rIAMONnIMORMIVII".40,4walltll..110..0.14,.....10PIN0110Mill~1.~

12 10 8 32
(24.074) (16.9) (13A (542/,)

(1 m50) (1!"59) (171060) C:u59)

1 3.6 5
( LTA (26.7W (89)

(14-59) (Na6o) (ils6o)
.1.41.10.10.Y.4.1140 011.040.06,1000............1.....0~0.11*~O~INNONM.WiMilike.daiiibabWINOMINONS

Of the 50 respondents, to the queztion morArding .0TA, orilj 12 answered

affirmatively. ax held 1TA memboruhip lec8 thn tour years and six held

PT!. membership more tlan Zour years.

-14-

16
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Table XVI

Number Of Years Of Organization Membership

Years

More than
1-3 4-6 7-9 10-12 12 Years

milma.MsmownwwwNemmosiwoloymombramoramemisisriaulmomemmuwwwwwme

Block Club 18 5 6.
(62.3.) (17.2/4 (2o.

Lodge 5 18 2 ,-, 3

(11.5A (69.2) (7.7A (11.V)

Church 2 18 1. 2 4
( 7.0) (66.7;); (3.7/) (7.4A (14.C)

Booster Club ' I

( 50A

Other 2 17 1

(100A (85.0,,) ( 5.0,;)

Arowid one fourth of the 42 respondents indicated that they hold office

during their organizational mesbership tenure. In response to a question

asking if they had held office in organizations they belonged to 10 (23.8$)

indicated that they had held office. However, in response to a question

relating to the hind of office held, 14 responded. Two (14.35t0) indicated

president, 8 (57.1A indicated vice president, 2 (14.3A indicated secretary,

and 2 (14.3;) indicated other. A full 50 percent of the 10 respondents

held office during 1967-68, while IU percent held office during 1968-69,

and the remaining 40 percent during 1969-70.

On the question of voting, 54 responded. Table XVII indicates the

frequency of voter registration and the longevity of the voting record.
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Voter Registration And Lengths Of Registxation

Registered
limmilminiaMpaimiwilmilmillopmg1111.1411

Yes No

39 15

(72.2A (27.C)

Yoarc of Voting

1 to 5 More than

15 39

(27.8A (72.20

Another area of inquiry on the questionnaire was the level of MEI

student involvement. The question was: ',Tow often do you participate in

organized social activities, (social, political or community activities--

including civil rights, home and neighborhood impravementoto.)? The

frequency of involvement is indicated in Table XVIII.

Table XVIII

rrequenoy Of Involvement In Social, Political
And Community Activities By Race

1=Nr-" VICWAV im2 =1===1:101MZeoilt11=111111112111=.

Race Very Often Often ,sometimes Rarely Never Totals
........... ..... ....................

Black 4 5 10 . 13 a 40
(74.1W

White

Other

1

0

1

0

4

0

3

0

4

1

13
(244%)

1
( i. FO )

MilmIIMIIMIIMININWIMINNINOwIMMOM101NONIVOROINNIMIONO.M111MMIMIONO.

Of those responding to the followmiup question relating to the kind

of activity they were most involved in, the responses weres social activities

14 (35.9,4), political activities 6 (15.4S), and community action programs

19 (48.7%).

-16.
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Also relate() to the involvement of 'MB/ students in various kinds of

activities were the leadership roles of the active ones. Of those respond-

ing to the question relating to offices held in social, political and

oommunitY action organizations, only 9 (22.90 of the 41 responding to the

question indicated that they held an office. The offices held were that oft

President, Vice president, Secretary, Treasurer, Business manager, Chairman

and Delegate. Several of the nine respondents held more than one office.

Further inquiry on the MI questionnaire alluded to training for and

job opportunities at UM.. Only 19 (330) of 57 respondents indicated

some awareness of job opportunities as a result of training or contacts at

MEI. The leads to job opportunities came in a variety of Institute re-

lated sources as Table XIX illustrated.

Table XIX

Sources Of Job Leads At VABI

Number
Sources of Leads Percent

milsamlinMINnomeniidEllImImMEINOMMINIMMINIIIMNIIIMINNIMOIMIN111111

Teachers 8 )6.4

Counselors 5 22.7

Administrators 1 4.6

rellow students 3 13.6

Others 5 22.7

Total 22 100.0
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Related to the inquiry Hbout jvb leads the questionnaire also focused

on student views concerning the Institute's level of job training, the

effects of such traiting on job uperading or job retraining. The following

three Tables show student responses:

Table XX

How Much UAEI Activities Considered Job Training

Black

White

they

6

3

0

6

1

0

5

2

0

7

4

0

17

4

1

41

14

1

(73.2%)

(25.0%)

( 1.8%),

100
Column
Totals 16.1 7 12 5 7 12.5° 11 1 .64 22 3 56

Table XXI

Effect of UAEI Activities on Job Upgrading

.1110.011111111111r

Race

Much
Ftffect

Some
Effect

Little
Effect

No
Effect

,...wesollowas*

Row Totals

Black

White

7

3

7

1

4

1

12

2

30 (78.90

7 (18.4%)

Column
Totals 10 26. 21.1 13 8 100



Each of the above Tables was also oonsidered in terms of race.

focus was the reading levels of students when they enrolled at UAEI. The

of activities, facilities, and outoomes at the Institute. The first point of

following Table depicts reeding levels by racial groups as well as by grade.

levels.

The concluding part of the UABI questionnaire focused on student views

White

Black

Totals
Column

Percent

BlackJob

Retraining Cvportunities Resulting from UAEI Experiences

Race

(99494)

15

Reading Levels Upon Entrance To UAEI.

1-4.....173...-12, .wTotals

(30.0$) (24.0$) (10600 (36.0) 40%00

s

2

10

5

3

11

12

Table XXI/

Table XXIII

1

19

Pew

3. . 13

5

2

Don't

19

18

No

BEST COPY AVAILABLE

5

Totals

(7400

(264)

(7444)

(24.10

( 170

Row

37

50

13

43

14

58

White 5 7 2

Other 1

Totols 2 8 26 22

Percent ( 340) (134) (444) (37.9,0
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Student views of facility suitability was also solicited. Their

response' were:

Table XXV

Student Views Of Facility Suitability (N69)

Race
st

Suitable Suitable
oomew
Suitable

Not ery
Suitable

Not
Suitable

No
inion

Bow
Totals

Black 12 3.4 7 2 2 6 3

(72.'4)

White 0 8 1 1 1 4 15
(25.44)

Other - - - - - 1 1
( 1.%)

Column
Totals 12 22 8 3 3 11 59

Percent (200) (37.0) (13.6) ( 540 ( 54%) (184) (1004)enr .1111/10MIMMINNIIWIDINIIIIIIIMII010/1

Further information regarding facilities was also sought in the form of

student views about students driving to, and eating at, the UABI facility.

Table XXVI

Frequencies For Students Who Drive To And Eat AtDABI

Activity Often Sometimes Barely Never

Drive to
(N1.58) 19 4 3 32

(32796) ( 6.9%) ( 5.20 (5520

Eat at
(N.68) 10 4 6 38

(17.20 ( 6.90 (10.44) (6544)
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To a question relating to levels of improvement in communication

skills (writing and speaking), 17 (50.40 indicated "Mhoh improvement,"

18 0240 indicated "Somewhat improvement," 15 (26.0) indioateu "Little

,improvement," and 6 (10.7%) indicated "No improvement." There were 56

respondents.

Students were asked to check the vaxious areas of whichU.1El made them

aware. The replies were as follows: (These were also indicated by mos.)

Table 3001/1

Areas Students Became Aware Of At MEI

Jo Citizenship! Consumer Soo=5;ra'"
Skills Activities Education Meth Studies Family Other

Race NO2 Nu 1 WO 1 (Nu 51) Nu 2 Nu 1 Ni. 1)

Black 4 3 11 26 16 5 5

White 5 2 5 5 4 1 2

Other 1 1 . 1 1

Totals 9 5 17 32 21 6 8

Percents (17.316) ( 9.8%) (33.3 %) (62.7%) (40.4%) (114) (15.7%)
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A ranking in the order of personal importance, from among the people,

facilities and content offering was asked of former MEI students.

Table XXVIII

Rank Ay Importance Of UAEI Resource

N

Staff 36

Facilities 39

Courses 31

QED 40

Fellowship 32

Counseling 33

Textbooks 30

Others 15

ANN

First Second Third FouriftlathristhSeventh

18 13 3 1 - 1 -
(50.00)(36.1%) ( 8.3%)( 2.8%) ( 2.80)

, 14 11 3 2 6 2 1

. (35.0)(28.2A) ( 74A)( 544) (1540( 5e2g) ( 24)

3.2 14 -

(38.7%)(45.2%) ( 9.7%) ( 3S)( 3$)

16 18 3 2 - - 1

(4044)(454%) ( 7.9%)( 5.0) ( 2.5$)

4 9
(12.0)(284%)

4 12
(12.10(360(A)

3 13
4040)(436*

- 11

(736,0

6 2 3

((18.80)((18.80)( 936440 ( 6.296)(1556%) ( 9.4)

9 4 2 2 -

(27.3%)(12.1$) ( 6.i$)( 6.1%)

(1645 0(13640)
2 1 2

( 67$)( 3.3%) (64%)

MO

MO

WO

MO

WI

1 1 1 - 1

( 6.7%)( 6.7%) ( 6796) (640)

In response to questions relating to extra curricula activities

at UAEI the results were as shown Table XXIX.
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Table XXIX

Other Activities OrAReasons For Being. At VAMI

firmartaammivammalmwarnSeemariememenglo
Reasons Yes No

ONMUNMONMOON. Nimmawallowimmme*PNEMININMOME.

Community Organisation
Meeting 2 51

( 3.0) (96.296)

Counseling 4 47

( 7.8A) (92.216)

Tutoring 10 41
(19.4) (804)

Testing 15 36
(2940 (70.%)

Social Brent* 3 48
( 5.9A) (94.10

Never Been There 15 36

(29.416) (70.696)

Other 11 40
(21.4) (78.4%)

Former students of MEI were asked what their personal goal, at VAR

vers. They responded thusly:

Table =

Personal Goals Of IMEI Students

Number Percent

More education 34 59.6

High school diploma (Ge) 38 69.1

Job preparation 11 20.4

Speoifio skill training 8 14.8

Student fellowship 2 3.7

Preparation for test 3 5.6
MORMONISM NO=
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Responding to the question, "Did you reach your goals?" The answers

were;

Table XXXI.

Frequency Of Those Who Reached Goals At WEt

Row
Rape Yes No Not Quite Totals

15 26 1 42 (73.7%)

5 9 0 14 (24.6%)

0 1 0 1 (-1,7%)

Bleak

'White

Other

Column
Totals 20 36

Percent (35.44) (63.ZA110.1. (loo.a/t)

The final area of inquiry on the questionnaire was: Rave you any

comments that yuu feel may be helpful in the evaluation of the Institute's'

efforts?" The following Table indicates the general areas into which the

comments fell and the frequency.

Table XXX/I

UAEI Student Comments

Category of Comments

Program generally

Subject matter

Facilities and material

Staff

Personal attainment

Job training

WI as a place to complete education

Improvement of education generally

GED Test information

Class size

-25-

27

Frequency of Mention

3o (48.4%)

3o (48.4%)

31 (50)

31 (5o.oj)

31 (50.9g)

32 (51.0g)

33 (53.20

33 (53.0)

34 (54.0)
35 (5600
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LEUMS...IG REC,3191..M2E

DAEI energies wore centered in five basic areas:

1. .Professional and Continuing Education
2. Adult Basic Education
3. Systeme Analysis

4. Emploent
5. Community involvement

Respectively, the general objeotivee for each of the basio areas wares

1. To develop special training programs for administrators
of adult education that would recogni9le, solve and prevent
problems in adult education. Inolusied would be an exam-
ination of specific professional problems relating to
instructional programming, career growth, carridulunidevelor.
meat and a broadening of professional understanding of
adult education.

2. To involve undereducated and uneducated, unemployed urban
residents of Metropolitan Detroit in a massive famiXy..oriontod
education-tutorial program.

3. To systematize and organize research materials in order to
provide consistent interpretation of data and assure validity
and reliability in predictions end generalizations.

4. To test a variety of programs of permanent employment for
undereducated adults, and to identify organizations that

were involved in cooperative programs aimed at job train-
ing or job upgrading.

5. To develop and test a variety of programs and approaches
to encourage the effective involvement of adult. at all
levels in local oommunity, city, state and national affairs.

.Conot,,W.ionga....sLW.jtaLel.atedtoCteObetves.

Ob.:eotive 1.

To develop special training programs for administrators of
adult education that would recognize, solve and prevent
problems in adult education. Included would be an now
ination of specific professional problems relating to instructs.
tional programming, oareer growth, curriculum development and a
broadening of professional understanding of adult education.

Since this aspect of UAW was directed at the staff, little is
available. There is considerable evidence that workshops and
other training procedures were employed early in the DAMI project.

28
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The indication from interviews, however, is that the training
sessions on the DAEI site were short lived, but individual
members of the staff involved themselves in self-improvement at
the various local oolleges and universities. There are oases
where some of the instructional staff who began instructing
with minimal credentials at DAEI garnered several pare of
college training and credit during that same period of time.

The instruotional staff was deeply concerned about job security:
This conclusion comes from the fact that there was over a one=
hundred percent turnover during the time covered by this report.
As members of the staff earned better credentials, they left this
program for more stable moupations.where there were opportunities
for growth.

Obiective 2.

To involvavmdereducated and uneducated, unemployed urban zeal..
dents of Metropolitan Detroit in a massive fanny oriented Mutation
tutorial program.

In a rating ofNusefkaness" on a seven point scale in Table 7X/V,
mathematics received a total of 88.5$ very useful and useful ratings,
consumer education 85 percent very useful and useful ratings. Home
and family living gained 64 percent of the very usefUl and useful
ratings. In Table XXVII 63 percent of the respondents stated that
they were made aware of mathematiom, 40 percent stated they were made
aware of social studies, and 33 percent that they were made aware
of consumer education, Table XXVIII. When asked to rank the people,
facilities, and content offering of DAE/, 86 percent of the respondents
gave the staff a rating of 1 or 2 on a 7 point scale with "1" as
the highest rating; 85 percent gave QED a 1 or 2 and 84 percent rated
the courses 1 or 2.

In Table XXX 69 percent of the respondents indicated that their goal
in attending IT= was the attainment of a high school diploma (GED)
and 60 percent indicated the goal was obtaining more education.
Table XXXI shows that 35 percent of the respondents felt they had
attained their goals.

The program was moderately effective in attaining Objective 2.

ObJective 3.

To systematise and organise research materials in order to provide
consistent interpretations of data and assure validity and reliability
in predictions and generalisations.

Due to the time that elapsed between the termination of the project
and the evaluation, and to the fact that personnel who might be
informed about the systems analysis component of the project have
left the project, it is not possible to assess the degree of attain-
ment of this objective during the life of the original projeot.

-27-

29
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bilsdOinAL

To test a variety of programs of permanent employment for
undereducated adults, and to identify organisations that
were involved in cooperative programs aimed at job training

or job upgrading.

An inquiry in the UAEI questionnaire alluded to training for

and leads to job opportunities at UAEI. Thirty thrm person* of

the 57 respondents indicated some awareness of job opportunities

as a result of training or oontaots at UAEI. The leads oame

from a variety of sources both formal and informal. Tables 72

and UI indicate that 59 percent of the respondents to the

UAEI questionnaire felt that project activities gave little

or no consideration to job training while 53 percent felt that

UAEI activities had little or no effect on job upgrading. On

the other hand the respondents in Table XXII were about equally

divided in their opinion about job retraining opportunities
resulting from UAEI experiences. Thirty percent stated that

maw opportunities resulted, while 36 percent stated that no

oPPomtunities resulted. The remaining 54 percent stated that
"few" or "some" opportunities resulted from the point of view

of the UAEI questionnaire respondents, the project was mod-

erately successful in meeting the objective of training as far as

upgrading the employment status of partioipults.

Meath,. 5.

To develop and test a variety of programs and approaches to

encourage the effectiveievolvement of Welts at all levels'in

local oommenity, city, state and national affairs.

Seventy-three percent of the respondents to the questionnaire
indioatfti membership in sole sort of social, political or comity
action group. TwenAlwfour percent.indioated that they bad held

office in the organisation at some time during the three year

period 1967-1970. Seventy-two percent of the respondents ie.

dioated that they had been registered voters during the duration

of the UAEI project.

Whether or not this was a direct result of participations in the

UAEI project or for some.other reason, the respondents were
widely involved in public affairs, some of them in an intensive

as well as an extensive Way.
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APPENDIX
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1: A414 (Optional)

MEI Student Participants
Questionnaire

IMIONIVOIMINIPOPINININIPM11111011111111011111

BEST COPY AVAILABLE

City in which
2. you live

3. dan .(0) Male; (1) Female

4. Race: (0). Black; (1) white; (2) Other

5. Are you an American citizen? (0) Yes; (1) Ni)

a. (0) 'Zorn; (1) Naturalized

6. What is your marital status? (0) Single; (1) *ivied; (2) Divorced;

(3) Separated; (4) Widowed .

Your age: (0) 17-20; (1) 21-25; (2) 26-30; (3)6.3140;

(4) 41.50; (,) , Over 50

8. Do you have say school age children? (0) Yes; (1) No;

If so, Womanly?

trim, what person or source did. you learn about .the Urban Adult Education
Institute?

(0) The newspaper; (1) Radio or TV; (2) A social agency

(M.E.S.10., welfare, ADO, etc.); (3) A friend; (4) A student.at MEI;

(5) Other (Please specify)

10. When did you first enroll, at =I? (0) 1967; (1) 1968; (2) 1969;

(3) 1970

Which of the following comes closest to your reasons for coming to =X?

(0) Needed to learn reading, writing, arithmetic; (l) Wanted to. improve

myself; (2), Wanted to finish high school; (3) Recommended, by my worker;

(4) Needed more education to advance on my job; (5) Needed more oduostiot

to get a job; (6) To take OVAD Teat; (7) Other (Please specify)

.111111111111111MIMMIIIINIONIM1110011111111111111111011101111=011111M NIUMMIOMPINIMOINNIMMINIMONOININIONNININION

al Hot many hours per day did you generally attendant (0) One hour;

(1) T hours; (2) Three hours; (3) Pour boars; (4) live hours;

($) 8i2 hours

32
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13., Hawn:any days per week did you attend UAEI? (0) One day; (1) Two days;

(2) Three days; (3) Pour days

1!4. Which'day(s) were you most often at UAEZ?

15. How long did you remain at UAll? (0) Less than one year; (1) 1-2 years;

(2) 2.3 years

16. What was the highest grade of school you completed before enrolling at WIt

Elementa4104, 2, 3, 4, 5, 6, 7, 8; High school.-1, 2, 3, 4

17. Did you have any special training in any field? (0) 'as (1) No

It yes, what was that training?

18. Nave you ever been employed? (0) Yes, full time; (l) Yes, part time;

(2) No

19. Were you employed when you enrolled at UANI? (0) Yes; (l) No

20. What was your job?

21. If you have children, are you a member of their PTA? (0) Yes; (1) No

22.. If yes, how long have you been a member? (0) One year; (1) Two years;

(2) Three years; (3) Pour years; (4) More than four years

23. Which of the following are you a member? (0) Block club; (1) A Lodge;*

(2) A church; (3) A booster club; (4) None; (5) Other organization

(Please be specific)

24. How many years have you been a member of the organisatiogi) Listed above?

(C) 'Dare; (1) Years; (2) Years; (3) Years; (5) Years

25. Did you hold office in any of the above organisations? (0) Yes; (1)

If yes, what office?

26. If yes to above, when did you hold 'office? (0) 67.68; (1) 68.69;

(2),,;,I, 69.70

27. Are you a registered voter? (0) Yes; (l) No

It yes, for how long? (2) 1.3 years; (3) More than 3 years

11111111111111110.11111111111

-31-
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28. How often do you participate in organised social activities, politiaal activi
ties, or community action activities (civil rights; home and neighborhood
improvement activities, etc.)?

(o) Very often; (1) Often; (2) flaw

times; (3). Rarely; (4) Never

414 If you participate at all, check the' activities you are most often involved;

(0) 'Social activities; (1) Political activities; (2) Convnunity

action programs

'30. Nave you held office in any of the groups you have served? (0) Yeill (1) No

31..Check any and all offices held from following lists' (0) President;

.(1.) Vice President; (2) flecrataryt_W lfreanurer; (4). Business ---

Wager; (S)..,.;. chairman; (6) relicgate; (7) Ot.herOleami specify)

101116.011MINNIONWINIIIIMIIIMPF

32, As a result of your training 'and contacts at varab.dia you become mare of any
job opportunities?

(0) 74s; (1) No
.

33. If you did. get some lead* to job opportunitias while at UM, trceiwboadid, you
get the information?

(0)__ Teachers; (1) Counselors; (2) Administrators;

(3) Fellow student; (4) Other (klease specify) .

34. Nov much of what you did at WANI could be considered training?

(0) Very much; (1) N4ch; (2) Some; (3) Little; (4) None

35. Xf you were already employed, what effect did, your activities at tin hive on
upgrading youon, your job?

(3) Mach effect; (1) Some effect;

(2) Little effect; (3) No effect

36. What bests describes your opportunities for job retraining OS aeresult of PM
experiences at VANZ?

(0) Navy opportunities; (1) Some opportunities;

(2) Pew opportunities; (3) No opportunities

37. What was your level of reading skill whenycdarrived.st.UANI?

(0) lit, to 4th grade; 5th to 8th grids; (2) 9th to 12th grade;

(3) Don't low
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38. Raw much, in your opinion, did you improve in communication skill" (writing
and speaking) as a result of study and contacts at SARI?

(0) Bah improved; (1) Somewhat improved; (2) Little improvement;

(3) No improvement

39. Check from the following list, arum other areas that MEI vole you aware oft

(0) Job skills; '.(1) Citizenship activities; (2) Consumer education

(Yaw to buy, cost of buying, installment buying, etc.); (3) Mathematics;

(li) Boas]. Studies; (5)).., Nome and Featly Living; (6) Others (Please

list)
Pismo rate, (l, 2, 3, etc.) the experiences checked above, that you view as
the most useful and important experiences:

(0) 0; (3.) 1; (2) 2; (3) 3; (4). 4; (5). 5; (6). 6
41. in your opinion, bow suitable were the facilities and equipment at UPI?

(0) Most suitable; (1) Suitable; (2) Somewhat suitable; (3) Not

very suitable; (le) Not suitable; (5) No opinion

IC Did you have occasion to drive to VALI while taking classes! (0) Often;

(1) Sometimes; (2) Rarely; (3) Never

Mt Nov often did you have occasion to eat lunch at Unit .(0) ;

(I) Sasetimes; (2) Rarely; (3) Never

let. Rank, it you can, (1, 2, 3, etc.) in their order of importune those things
Dosono43$ most IsPortoot to You at UAW (0) The teachers and adminis

trators; (1) The facilities; (2) The courses of study; (3) The O

Wet preparation; (4) The Oaniseling; (5) The student fellowship;

(6) The text books; (7) Other (Please specify)

l.5. Are you a member of a ocean inity orilanisation that 'has ever held its meetings 0,
WIDZI (0) yes; (I) No

If you have ever been in the =X building for owthing other than a elms,
which of the following acmes oloarest to your reason tor being there?

(0) For counselissg; (1) For tutori011 (9) Boor a test; (3) tOr

soda/ matt (le) lover boa there; (j) Other (Mass specify)

43-1
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len What were your personal goals at MEI?

AMII111=411111111111111141IMMINIPM11111010r

A& Did you reach your goals? (00) Yes; (I) No

:t yes, what were those goals?

49. Please make any aomments about the
this evaluation.

UANI poem that you tool *old help in

alealaMINImININIBm=s17rimissamosesommffsinimmossalsissiiiimmilw=ilimmangiamearingaisminsallilit


